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Environmental, Social and Governance Report

BB HEREARE

ABOUT THIS REPORT

China Wood International Holding Co., Limited (the “Company”),
together with its subsidiaries (collectively, the “Group”), is pleased
to present this Environmental, Social and Governance (the “ESG")
Report (the
management of significant issues affecting the operation, including

“Report”) to provide an overview of the Group's
environmental, social and governance issues.

The objective of this Report is to highlight the Group’s ESG
performance for the purpose of assisting all stakeholders in
understanding the Group’s ESG concepts and practices in
achieving sustainable development for the future.

The Group is mainly engaged in three business lines including (i)
car rental business; (i) wood-related business; (iii) financial services
and investments business. The Board of Directors (the “Board”)
acknowledged the responsibility for monitoring and managing
ESG-related risks and the effectiveness of the ESG management
system. The Board reviews and discusses the goals and targets
under the ESG initiatives to optimise efficient use of resources and
to minimise impact on the environment and natural resources from

the Group's operation on an annual basis.

BOARD STATEMENT

The Report has been reviewed by the Board, which is responsible
for the truth and validity of the information contained herein
and has ensured that there are no false entries or misleading
descriptions.

The Board believes that a sound environmental, social and
governance structure is vital for continued sustainability and
development of the Group's activities. The Group is willing to take
more responsibilities for the society but with a view to balancing
the Shareholders’ interests and the society’s benefits. The Group
will continue to strengthen the efforts in information collection for
better performance in the ESG areas and broader disclosure of

related information in sustainable development.
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ESG GOVERNANCE STRUCTURE

The Group has established a top-down management approach
concerning its ESG issues. The Board assumes full responsibility
for the Group’s ESG strategy and reporting. The Board is
responsible for formulating ESG management strategies, priorities
and objectives; reviewing and approving the ESG risks and
opportunities evaluated by senior management, as well as the ESG
management policies; ensuring appropriate and effective ESG risk
management and internal control systems to fit the actual business
situation; regularly reviewing the Group's ESG performance against

objectives; and approving the disclosures in this report.

The senior management is responsible for evaluating and
identifying the ESG risks of the Group, formulating ESG
management policies of the Group, ensuring the effectiveness
of the ESG risk management and internal control system of the

Group, and reporting these to the Board.

The senior management is also responsible for implementing ESG
management policies approved by senior management, carrying
out the ESG management and reporting work, and presenting
the working progress of ESG management and reporting to
senior management. The Group's ESG performance through
key performance indicators (“KPIs”) from various ESG aspects,
including environmental, labour practices, in order to review
progress made against ESG-related goals and targets will be
reviewed annually. By conducting regular materiality assessment,
it assists the Board to evaluate, prioritise and manage material
ESG-related issues. For further details, please refer to the sections
headed “"STAKEHOLDER ENGAGEMENT" and “MATERIALITY
ASSESSMENT". During the reporting period, the senior
management had a special meeting with the ESG working group to

discuss the Group's ESG management plan and progress.
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REPORTING STANDARD AND PRINCIPLES HRERERREL

This Report is prepared in accordance with Appendix 27 to the AREFTHIRIEET R EMRAWER27 — IR
of the Main Board Listing Rules — “Environmental, Social and 1E & &KEARESISSIIHFE WEEBT L
Governance Reporting Guide” and has complied with “comply or ~ TR A& FRi AR R KL o

explain” provision in the Listing Rules.

The Group has prepared this Report in accordance with the ZHAEBRBEUTRERAFERAERS .

following reporting principles:

o Materiality:
2

. Quantitative:

21t :

o Consistency:

—Et

° Balance:

T

Important and relevant information to stakeholders on different ESG aspects is covered
in the Report. A materiality assessment was conducted to determine material ESG issues
with results approved by the Board.

FREHENRESCHEHFNEMS BEZEEMNEN -RACETEEMTMEU
EEEEESGER BHEREBEESaME-

The relevant standards, methodologies and assumptions used to prepare the quantitative
information is disclosed, as appropriate. Quantitative information is provided with
narrative and comparative figures, where possible.
ERERNERECENERRE A RRR WER) ~ERERR T BERUHK
fER#FRMELCEK -

Consistent methodologies are used to prepare and present ESG data in the Report,

unless otherwise specified, to allow for meaningful comparisons.

BRAEAERN RBEER BN ARR N E2TESCGHE  UEETAEHRALLLR

The information is presented without the inappropriate use of selections, omissions or
other forms of manipulation that would influence a decision or judgment by the reader.
FrE2FMNERTEAAEFERAEFEBERARIFENEE ERIEME XN

fro
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REPORTING PERIOD AND BOUNDARY

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2022 to 31 December 2022. There
was no material change to the methods or KPIs used by the Group
in the years ended 31 December 2022 and 2021. However, due
to the different business practises adopted, the data collection
method has changed, the data of the year ended 31 December
2021 has been restated as disclosed in this Report. The reporting
boundary covers the Group's principal business of wood-related
business in the PRC, car rental operation in the PRC and the
Group's Hong Kong headquarter, since these are the areas that
represent the majority of the Group's social, environmental and
economic impacts. ESG data from our vendors or service providers
is not included in this report as it is difficult to verify with existing

resources.

STAKEHOLDER ENGAGEMENT

The Group values the expectations of all stakeholders, understands
through a variety of effective channels their ESG expectations and
appeals that serve as indispensable references to the development

of the ESG strategies, and takes practical response measures.
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BERETRSE

&SR
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AIEESGRIE T A HBMI S E » LRI
BRI 1T B RE S A o

Stakeholders Expectations and concerns Communication Channels
& HAEZNRAE BEERE
Management - Regular meetings - Financial results
EEE - EHg= - UBEE
- Sustainability business
development
-  RBERFES
Employees - Regular performance appraisals - Career development
(] - TEHENMEHE - BEEE
- Frequent meetings - Health and safety
- EEERE - RBEREEZE
-  Training programs - Remuneration and benefits
- 1EIIEtE - B AER
- Sustainability development
- PRFE%RE
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Stakeholders
s

Expectations and concerns

HASZ AR

Communication Channels

BBERE

Government and regulatory

authorities

BT K B E %18

Customers

=R

Shareholders/Investors

R IREE

- Compliance with laws and
regulations

- ETEEER

- Sustainable development

- FEEERE

= Proper tax payment

- = ll%&%ﬁ.

- High quality products and services
-  SmENERNRS
- Protect customers rights

- RERFER

- General meetings

- RKR=EXEg

-  Annual reports

- FERS

- Direct communication
- EHzss

- Group website

- EEEIE

- Supervision on complying with
local laws and regulations

- EBREEMERERNETENR

- Regular reports and taxes paid

- TEHHRSENXORIEA

Business relationship

- EBRBR

= Customer satisfaction survey and
feedback

- ERAEERMKKE

- Customer service hotline and

email enquiry

- EPRRHEAGKRBFBMHES

- Financial results

= M ES

- Sustainability business
development

- IEEERED

- Environmental responsibility

-  IRIREME

- Company transparency

- AFEPE
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Stakeholders Expectations and concerns Communication Channels
FinE HASZFNRRE BRERE
Suppliers - Close communication - Corporate contribution
HAER - EBYES -  XEM

—  Order/contract execution - Product quality

- BIEL AN - EmEE

General public
N

- Involvement in communities

- HEEA

- Business compliance

- EBER

- Environmental protection
awareness

- RIBERERH

Through general communication with stakeholders, the Group

understands the expectations and concerns from stakeholders.

The feedbacks obtained allow the Group to make more informed

decisions, and to better assess and manage the resulting impact.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 =&

Environmental responsibility
RIREE

Media conferences and
responses
SLEEKEEES
Public welfare activities
NmEE)

Face-to-face interview

EHE S
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MATERIALITY ASSESSMENT

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and KPlIs are
reported in the Report according to the recommendations of the
ESG Reporting Guide (Appendix 27 of the Listing Rules).

The Group believes that sound ESG performance is important
to the Group’s sustainable development and community. The
Group is committed to protecting and improving the ecological
environment and society and minimizing the impact of its activities
on the environment. Throughout the materiality assessment
exercise, the ESG Committee has assisted the Board to review its
operations, identify key ESG issues and assess the importance of
these issues to its businesses and stakeholders. It is the Group's
policy to promote green operations, thereby gradually achieving
the coordinated development of the Group, the environment and

the society.

Identifying the material ESG issues that matter the most to the
Group is a prerequisite for setting the framework for the ESG
Report and formulation of ESG management strategies. To identify
potential material topics for disclosure in the Report, the Group
took reference to the HKEX ESG Reporting Guide and set possible
topics for assessment. All material ESG issues listed below have
been disclosed in this Report.

EEMHE
FEEEBBTRYAEEAEEMEBEES
BIRASRESGHEME  NESGIRS FIRMEZ M
A A B RESGHE R MR ENISIRE
RIBESGHRE IS (L HRAIM27) M2
HoRARETEHER

AEERR REWNESGREHNAEEN
ARBERRMEMSHFEEEZ - AEEH
RAONRENRNEERIRENL T BER
LHESNRENRZE - AEBAEENRT
ETER ESGEEGHBMETTELHEE
%o REMBMNESGH E T EZEME
HEEBARFMNENEZM - AEBNBER
RHEHGEEE UMZTERAEE IR
BAMLENHEERE-

BN AEBREENEKRESGERERTIE
ESGHR &R BN HI EESGE E KL A AR 5
e R THRERSPAEKBENEREZS
AEESETEBBMRPANESGRERES!
RE T RIS AZE LU TSR EE
RESGEBH O N AREPINE -
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The ESG Reporting Guide
ESGE#R &455I

Material ESG aspects of the Group
EENEKRESGEME

A1. Emissions

Al BERY)

A2. Use of Resources

A2. BRfER

A3. The Environment and Natural Resources

A3 IRIBERRIAER

A4. Climate Change
Ad. TIREAE

B1. Employment
B1. fE 1R

B2. Health and Safety
B2. R Z ®

B3. Development and Training

B3. & R sl

B4. Labour Standards
B4. %5 T #8]

B7. Anti-corruption
B7. R&S

STAKEHOLDER FEEDBACK

Greenhouse Gas Emissions
BERBEHNR
Waste Management

Ry EE

Energy Consumption

FETROHFE

Indoor Air Quality

Climate Change
RIREE

Employment and Labour
(5

Diversity and Equal Opportunities
SHRMREEEE

Workplace Safety
ER(S RS

Employee Development and Training

BEZERRIE

Prevention of Child and Forced Labour

B 1E 8 T R s ilss T

Corporate Governance
TX¥ER

& RE

The Group welcomes stakeholders' feedback on this Report for our  AEBEEFNF M ER AR S H M OTHF

L

sustainability initiatives. Suggestions can be sent to the Company’s BB HIRHEERR - BB EEXEARE
head office at 1601, 16/F,, Sun House, 90 Connaught Road Central,  #2%F » #thik 2 & 8 T 558 P 90E A H 171612

Hong Kong.

1601ZE ©
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ENVIRONMENTAL

The Group’s car rental business is closely related to
environmental protection and the usage of natural resources.
The Group has implemented a number of environmental
protection management policies, mechanisms and measures,
in order to ensure the sustainable development and
operation of the Group. The Group is committed to improve
the efficiency of energy and resources usage, and also follows
relevant local environmental regulations and international
general practices, in the effort to conserve natural resources

and protect the environment.

The Group's car rental subsidiary strictly abides by the
("ARGHENEEHRERETITMIE") of
Beijing Transportation Bureau in the PRC. During the

regulation

reporting period, the Group did not have any environmental-
related penalties or serious non-compliance with relevant

standards, rules and regulations.

IRIR
FEENABEHEXFHEIRBRER
BABERNBREYIEME -~ EEER T
ZIRRMAEEBUER MBI M B - LU
REAEBENAIFELERNECE - KEH
HNNRBERKRERNERNE 18
BEEMRRRFEIRRERBITIEG

RN ERE R IREIRIE

AEENAEHEFARBRRKRETH
BitRmRBEEHFHHN(ERBRE N
FEHERETITME) - NRSHHE
W AEEAFERIRIEAERESN
BREERMEFRE - EEHENER-

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEIBEIERERAT



Environmental, Social and Governance Report

BB HEREARE

A.1. EMISSIONS A HERYD

AR SRYPE
BRIFBREEZREAEHEE
BHARE-BRIFBEBWNTE

Air Pollutant Emissions
The source of air emissions mainly generates from

private vehicles of car rental business. The amounts of

air emissions are shown in the table below: Fm -

Unit 2022 2021*
Type of air pollutants RESRYER B —E-C Sy e
Nitrogen oxides (NOx) K[E1EYI(NOX) kg AT 708.59 541.37
Sulphur oxides (SOx) RE1E¥Y)(SOxX) kg AfT 7.80 6.26
Particulate matter (PM) FRIH(PM) kg A 52.17 39.86

The Group has considered vehicle emission as a key
issue in air pollution since it has a detrimental impact
on people’s health. Therefore, the Group actively seeks
methods to save gasoline and protect the environment
by prioritizing purchasing and using electric vehicles
(Evs). By the end of 2022, the Group has 98 electric cars
for car rental business (approximately 37% of the total
265 cars).

In addition, the Group has regular car maintenances
that keeping all vehicles in the best condition.
We believe that routinely and high-quality vehicle
maintenance can keep cars in top operating conditions,

therefore lower the pollutant emission.

ki As the data collection method has changed, the data of 2021

has been restated.
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Greenhouse Gas ("GHG”) Emissions

The major source of carbon emission is the electricity
consumption in the workplace. In order to reduce
our carbon footprint, please refer to the “A2 Use of
resources” section below for measures that we have
implemented. The Group aims to reduce or maintain
GHG emissions at the stable level in the next 3 years
compared to the baseline year 2021. During the year,
the Group has an increase in the GHG emissions mainly
due to the higher usage of the petrol cars. The Group
will continue to maintain or reduce the GHG emissions.
As to the approximate amount of carbon dioxide (COz)
generated from our electrical usage in Hong Kong and

China regions, the figures are shown in the table below:

BERE (TEERME) P

BHF B E B2 AR E TIFSPRRY
FREE -7 T im B
B2 TN TA2ERERI &9
UTHMEMEBMBER - LA
BFEE T —FHEL ~&HE
NERRERR=ZFAKAEER
BEBERUR D AT EREKE -
REFEE  xEENEERED
BEFRS  TEEHKAHA
BREREM - AL B EER
FHADEEREBHRE -ERN
RAPEEBRPREMENE L
FRPTELR | (CO2) MK

HRHEWTRMT:
Unit? 2022 2021*
Type of air pollutants RESHRYER B g s S
Scope 1 BE— tCOze 1,411.37 1,132.90
Scope 2 wE— tCOze 19.03 14.11
Total GHG' emissions BERBEWEEINE tCOe 1,430.40 1,147.01
GHG emissions intensity? mERBHINGRES tCOe/Employee 22.35 71.69
tCOze BE
Note: MIsE -
1. GHG emissions data is presented in terms of carbon dioxide 1. BERBIAREMU_ALHRES
equivalent and is based on, but not limited to, “The Greenhouse ErBERERBERHERERMRE
Gas Protocol: A Corporate Accounting and Reporting FRtt R FERETIHESH
Standards” issued by the World Resources Institute and the HHNCRERBIGE | CEGFNR
World Business Council for Sustainable Development, “How to HIRE ) AT E MG (A EE
prepare an ESG report — Appendix 2: Reporting Guidance on BB HERERERSMER IRIE
Environmental KPIs” issued by the Stock Exchange, the latest BB VIS IREIRIES]) » RIAM
released emission factors of China's regional power grid basis. W EE SRR E R AR
2. tCOze is defined as tonnes of carbon dioxide equivalent. 2. tCOeEERMW _ALKRES-

3. As of 31 December 2022, the Group had a total of 64
employees (2021: 16 employees). The data is also used for

calculating other intensity data.

* As the data collection method has changed, the data of 2021

has been restated.

3. RIEBE_—_F+"B=+—H'&
EEHFMREE (CTEI—F 16
ZEE) -ZERT AR EHE MR
E&ER

* BRI ES e —
NEIEEES -

T —F
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Hazardous and Non-hazardous Wastes

During the reporting period, no hazardous waste was
noted in our business activities including car rental and
wood-related business. Our non-hazardous waste is
mainly from our daily activities such as regular trash can
waste, office paper consumption and some packaging
waste. The major land waste is the paper used for
job management and office documents. The Group
has established environmental policies to reduce and
handle the waste. Our non-hazardous waste is dealt
with appropriately and is disposed of in a proper
manner by waste disposal company in each region.

The Group aims to reduce or maintain the current
hazardous and non-hazardous wastes at the stable
level in the next 3 years in the future compared to
the baseline year 2021. During the year, the Group
achieved the target set and will continue to maintain or
reduce the hazardous and non-hazardous wastes levels.
The non-hazardous waste generated by the Group

during the reporting period was as follows:

Environmental, Social and Governance Report

BB HEREARE

REHEBER HMOEH LS
(BESEHERAMBRRE
) WARERB ZEY - RFINE
EERNTEREEZMOEES
8 Pl B RAIRBEERY)  PQ
REEN —LCaEEREY -
ENTHREZERN TIEEEM
MAXHERRFR - FEBEFE
BREBRRLUAD REEEY &
PHNESEYRIZERE I
MEMENEYREADUEE
B EE -

SEBEFE T —FMEL &
EENEREERK=ZFARIER
BEEEYNESEY R NAER
EREKE-RAFE  FERE
PR TE BY B AR b 95 A 4 1R 15 3R
LDEERBEREDIBE -
BEHR AEEELENESE
£/ I

Unit 2022 2021

Type of waste EEYp4EE B —FZZ 5

Non-hazardous waste EEREY tonnes WA 1.31 1.47

Non-hazardous waste intensity! ~ fREEEY)RE' tonnes/employee 0.020 0.092

L=

Note: B EE -

1 As of 31 December 2022, the Group had a total of 64 1 R_BE__#+_B=+—H"%K
employees (2021: 16 employees). The data is also used for EEHEBEMLEE (CE-_—F 116
calculating other intensity data. %EE) -ZE R AR EHE MR

EERN-
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A.2. USE OF RESOURCES

The resources used by the Group are principally
attributed to electricity, water and paper consumed at
our offices.

Electricity

Electricity is consumed during daily business operations
in our offices including the use of indoor lighting, air-
conditioning, functioning of office equipment and
equipment related to repair and maintenance etc. The
amount of electricity consumption are shown in the
table below:

A.2.

BRER
FEEERNERIZRBE RN
WAEHFENES  KANERe

=)
MAEHEEGEMFAIEENSE
HEEENRAZHB - MARE
E’JLT’EL/(&,\,E1|5Z5FUT$%7FEE§E’J
RFEF - BIHEBU NPT

Unit# 2022 2021*
Type of energy REIREREY = v —T__ s S
Purchased electricity EREES MWh JK R 4F/ B 22.45 11.19
Petrol FUH MWh JEE 455/ B 5,142.31 4,127.70
Total energy consumption  #BREFIHFE MWh JE B4/ B 5,164.77 4,138.89
Total energy consumption MERERHFERE MWh/employee 80.70 258.68

intensity SRSV
(=]

In order to enhance the environment protection and
save energy consumption, the Group has established
energy saving measures:

o The Group is using LED light in the office;

J Lighting should be switched off while staff are off
duty; and

o Staff are encouraged to switch off all non-essential
items (e.g. photocopiers) during non-office hours.

The Group aims to reduce or maintain the current
energy consumption at the stable level in the next
3 years in the future compared to the baseline year
2021. During the year, the Group has a higher energy
consumption due to the additional office in operation
in the PRC and a higher usage of petrol cars. The
Group will continue to maintain or reduce the energy
consumption level.

b As the data collection method has changed, the data of 2021

has been restated.

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEIBEIERERAT
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Water
Water usage is relatively minimal through our business
activities. The majority of our water usage comes from

water supplies for our offices. The approximate amount
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of water usage are shown in the table below: MR
Unit 2022 2021
Type of waste EEE Bl —E-= bt -2
Water consumption FEKE m? L 75K 4.08 3.00
Water consumption intensity FEKERE m?3/employee 0.06 0.19
YHEKEE

Although the usage of water is small, we also
encourage staff to be environmental-friendly by
reminding them to turn off water taps after use. The
Group aims to maintain the current water consumption
at the stable level in the next 3 years in the future
compared to the baseline year 2021. During the year,
the Group achieved the target set and will continue to
maintain or reduce the water consumption level. The

Group has no issue in water sourcing.

Packing Materials and Paper Usage
The major packing materials used in the Group are
wooden boxes, which are provided and packed by

logistics providers.

To reduce the amount of paper consumption, we
encourage staff to be mindful when printing documents
and make use of double-sided printing whenever
possible. Non-essential items should be used in
e-format. Any documents that are no longer in use
should be shredded and recycled. The Group aims to
maintain the current paper usage at the stable level
in the next 3 years in the future compared to this
Reporting Period.
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A.3. ENVIRONMENT AND NATURAL RESOURCES

A4.

The Group actively manages the possible impacts of
its operations on the environment, and continues to
reduce our footprint. We closely monitored the use
of natural resources in our operations and emissions.
In addition to comply with all relevant laws and
regulations concerning environmental protection,
we are committed to incorporate environmental
considerations into our business practices while raising

awareness among our staff and customers.

In terms of reducing the environmental impact, we
have mainly focused on the reduction of vehicle
emission and adopted above measures to protect the

environment.

CLIMATE CHANGE

Physical Risks

The increasing frequency and severity of extreme
weather events such as extreme cold or extreme
heat, storms, rainstorms and typhoons, could lead to
an increased risk of power shortages, interrupt the
operation chain and damage the Group's assets. Taking
into account the risk of business interruption related
to extreme weather events, the Group will remain
alert of significant policy changes, and is committed
to reducing its environmental impact to minimize the
impact of any potential tightening of environmental

regulations on the Group's business operations.

Transition Risks

The Group keeps on monitoring changes in regulatory,
technological and market landscape due to climate
change, including the tightening of national policies
and listing rules. The Group has been taking
comprehensive measures to deal with changing

situation.
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B. SOCIAL
EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT
The management is aware of the value of employees,
as well as their impacts on the Group to achieve our

missions and objectives.

To maintain a pleasant, healthy, safe, and productive
working environment, we have implemented
procedures and policies in all aspects of the Group's
business operations and integrated in our Employee
Handbook and human resources policy. The Group
is also committed to providing a supportive office
environment for employee, in order to promote a

healthy work-life balance.

The Group complies with laws relating to compensation,
dismissal, equal opportunity, antidiscrimination,
rest periods, working hours, and other benefits and

welfares.

In our Employee Handbook, we have outlined the
Group's general procedures and practices regarding
employment, compensation and benefits. The terms,
which included compensation and dismissal, working
hours, rest periods and other benefits and welfares,
have been specified in our employment contract. We
have established a reporting channel for our employees
to express any concerns in good faith. It is ensured that
concerns would be handled properly without any fear of
reprisal or any negative impacts. During the Reporting
Period, there were no non-compliance cases noted in

relation to employment laws and regulations.
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We acknowledge that the foundation to our success is
our employees. As at 31 December 2022, the Group
had a total of 64 employees. The analysis of these
employees by gender, age groups, employment type,

and geographical region are depicted below:

18

2022 2021
k- e BT —F
No. of employee No. of employee
Employee Structure EE4EE EEAH BEAH
Total number of employees EE4% 64 16
By gender b2 gk 3l
Female 7% 16 5
Male B 48 11
By age HEn
30 and below 30 AT 37 4
31-40 315% £405% 13 4
41-50 415X E505% 4 5
51 and above 51 A E 10 3
By location RithE
Hong Kong 558 8 8
PRC a8 56
By employment type H{EFEEEE
Full time £ 63 16
Part Time S 1 =
By employment category R SR
General —RET 35 4
Middle management REEEAR 13 4
Senior management SREEAES 16 8
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B2.

The employee turnover rate was 14% for the year
ended 31 December 2022. The employee turnover
rates categorised by gender, age groups, employment
type, and geographical region are depicted below:

BE_FT-__H£+°"A=+—H
LEFENEEMKLEERR14%-
BRI FE A BRERENME
DENESRRERAT :

Units 2022 2021
Employment TE B it e B
By gender %R
- Male -5 % - =
— Female -4 % 56 180
By age group HERAE
- 30 and below - 30 AT % 8 75
-31-40 - 315 E405% % 38 125
-41-50 - A1 E505% % - —
- 51 and above -5 & b % 10 33
By location i E
- Hong Kong -BHE % 0 -
- PRC - F[E % 16 113
HEALTH AND SAFETY B2. EEH%ZZE

The Group values the health and well-being of our
employees. Therefore, the Group is dedicated to
maintain a safe, hygienic and productive workplace by
minimizing the potential risk of accidents, injuries and
exposure in relation to health risks. We encourage our
employees to keep the work place tidy to minimize
accidental incidents. We have policies in place and
are in compliance with the relevant laws pertaining to
health and safety and providing a healthy safe work
environment as well as protecting employees from

occupational hazards.

The Group did not violate any health and safety laws
and regulations of PRC and Hong Kong during the
Reporting Period. There was no work-related fatalities
for the past three years and no lost days due to work
injury during the Reporting Period.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

—=

FEBERESHNEEREBAL-
it *EE@R N BT 22 - FE
RERN TG #E8 B
o £ 12 1 L B AL A B U TE L B B
ERB -HMAXBEESRFIF
BEIREZ  LBERLVEIINEF-
FAFIFIE 7 BRI T B 72 R A
Z2ARMNBRER RHEHERE
ZENTHEREURRERER
RHEERE-

RB|EPABR AEEREER
TEEEBTAREZEERE
HoBE=—FuwmELrREETE
BRAMNIETEMSH BRREHM
Wi EETEERTIEHEC

TETTFRE B REARE 19



Environmental, Social and Governance Report

BB HEREARE

20

B3.

DEVELOPMENT AND TRAINING

Continuous development and training opportunities are
important for the growth of our employees. The Group
has provided professional and high-quality orientations
to all new employees, which new joiners are required
to complete. It also includes the general safety and
specific department training, so that all employees are
equipped with the skill set for their individual role.

The Group also provides our employees with
adequate developments and trainings to ensure that
they maintain a high level of competency to stay
competitive in today’s fast-changing world. In addition,
we encourage employees to participate in external
trainings to acquire necessary professional skills and
enhance team spirit. Employees are encouraged to
pursue growth and continuous learning and training.
Training allowance, as one of our compensation
benefits, are offered to employees who will attend
examinations organized by professional bodies or

academic institutions.

During the Reporting Period, our employees have
participated in programmes or seminar(s) organized
by the Group or other qualified professional bodies
or regulatory authorities in areas of, including but not
limited to, prevention of bribery and inside information.
Relevant training development materials would be
provided, in order to keep employees informed of
the latest updates in the market, as well as the latest

changes in the legal and regulatory field.
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The training details during the Reporting Period was as

follows:

The percentage of employees 2022 2021

trained by gender BRI RIEINNES TS = B

Male B 76% 100%

Female gl 24% =

The percentage of employees YR EE AR ZIEANEY

trained by employment category {EEB4%LE

General —RET 50% 27%

Middle management EF'}' SEPN=| 22% 18%

Senior management REEAE 28% 55%

Average training hours for BN SES T

employees by gender & 2B R

Male S4 6.08hr 2.27hr

6.08/)\B% 2.27/\BF
Female goglks 4.13hr -
4131\

Average training hours for

employees by employment EmEENSSNES TS

category 35 2 055

General —MRET Zhr Shr
7B YN

Middle management FEEEAE Shr 0.5 hr
5/ BF 0.5/ B

Senior management EREEAE 3hr 0.38 hr
3/EF 0.38/\B§
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B4.

LABOUR STANDARDS

Child and forced labour are strictly prohibited during
the recruitment process as defined by laws and
regulations. The Group strictly complies with local laws
and prohibits any child and forced labour employment.
The Group’s human resources and administration
department is responsible for monitoring and ensuring
compliance with the latest and relevant laws and
regulations that prohibit child labour and forced
labour. Identity documents are carefully checked and
if violation is involved, it will be dealt with in light of

relevant circumstances.

During the Reporting Period, the Group was not aware
of any material non-compliance with any material non-
compliance with child and forced labour-related laws
and regulations that would have a significant impact on
the Group. Such laws and regulations include but are
not limited to the Employment Ordinance (Chapter 57
of the laws of Hong Kong), (R ZE A RHEME S ENE)
(the Labour Law of the PRC*), {(FZE AR HEMEALE S
[E7%) (the Law of the PRC on Employment Contracts*)

and other related labour laws and regulations.

* For identification purposes only
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OPERATING PRACTICES

BS.

Bé6.

SUPPLY CHAIN MANAGEMENT

We review and evaluate suppliers regularly to ensure
that the quality of our products and quality control
procedures are in line with our Group's requirements
and expectations of our customers. In the future, we
will incorporate sustainability considerations into our
sourcing practices including procurement of other office
equipment and communicate with suppliers on their
environmental and social responsibilities to identify
opportunities to improve their current environmental
and social practices. During the Reporting Period, the
Group had a total of 23 suppliers in China.

Green Sourcing

The Group integrates sustainability into supply chain by
procuring products that cause minimal impacts on the
environment, including eco-friendly stationery, reusable
items and energy efficient appliances with energy

labels.

PRODUCT RESPONSIBILITY

We have developed measures, procedures and policies
to address the issue of vehicle quality, in order to
ensure that all vehicles that supplied to our customers
meet our requirements for product safety and quality.
Before leasing to customers, we have ensured all
vehicles are in good conditions with completed
vehicles quality checking label registry under Beijing
Transportation Bureau ("ItRBREBEZEFEHEIRE
I&"). A background assessment and a product quality
check will be performed by the Group before any
suppliers admitted as qualified. In 2022, the Group has
no recall due to quality issues.
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B7.

ANTI-CORRUPTION

The Group maintains the highest standards of
openness, uprightness and accountability and all
our employees are expected to observe the highest
standards of ethical, personal and professional conduct.
The Group does not tolerate corruption, bribery,
extortion, money laundering and other fraudulent
activities in connection with any of the Group's

operations.

As part of an ongoing process of directors’ training,
the directors are updated with the latest developments
regarding the Listing Rules and other applicable
regulatory requirements from time to time to
ensure compliance by all directors. All directors are
encouraged to attend external forums or training
courses on relevant topics which may count towards
continuous professional development training. During
the year, all directors participated in appropriate
continuous professional development activities
by attending training courses on topics related to
corporate governance and regulations or by reading
materials relevant to the Company's business or their
duties and responsibilities. The Group will continue to
provide training to our directors and employees on anti-

corruption practices in the ensuing fiscal years.

During the Reporting Period, the Group was not aware
of any breaches of relevant laws and regulations relating
to bribery, extortion, fraud and money laundering and
the Group confirmed that no concluded legal cases
regarding corrupt practices brought against the Group
and the employees. The Group maintains the highest
standards of openness.
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Whistle-blowing Mechanism

The Group’s have formulated Fraud Detection and
Whistleblowing Policy that provide a dedicated
confidential reporting channel for all staff members to
report both observed and suspected noncompliance
and questionable practices. No matter the allegations
are being proven, employee will not be at risk of

suffering from any form of retaliation.

COMMUNITY

B8.

COMMUNITY INVESTMENT

As a socially responsible corporation, we assess
local needs, promote community engagement, and
share the well-being of the community that we serve.
We also believe that our business will only prosper
within a sustainable community. We encourage and
support our employees’ engagement in volunteering
to benefit local communities. Moving forward, the
Group is committed to promote and support long-term

community investment in the future.
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

RIE-HERERRS

=5l

Key Performance Indicators (KPIs) Section Pages
TEEHE B —RIEERARENIEE EEf =1
A. Environmental
A. IRIE
A1: Emissions
A1 HERRD
General Disclosure “Environmental” 10
— IR E MRIE)
KPI A1.1 The types of emissions and “Emission — Air Pollutant Emissions” 11
respective emissions data
REREWIER BEM eS8 S AR RABE R E kL THERY) - A5 2B
A1.1
KPI' A1.2 Direct (Scope 1) and energy “Emissions — Greenhouse Gas 12
indirect (Scope 2) greenhouse Emissions”
gas emissions (in tonnes) and,
where appropriate, intensity
REREWIER B EE) REREE @EE  THY - RERBEHERU
Al1.2 2) RERBEBHRAEE UNEET
Bk WER BE
KPI'A1.3 Total hazardous waste produced  Not applicable — The Group generates 13
and, where appropriate, no hazardous waste
intensity
REREWIEIE FMELEEEEEYEER WE TER-L~EBTELEEEEY
A1.3 ) BE
KPI A1.4 Total non-hazardous waste “Emissions — Hazardous and 13
produced and, where Non-hazardous Wastes”
appropriate, intensity
RS A NIEIR FMIELEEEEEYREN WE THY -BEREZEY
Al.4 R BE
KPI A1.5 Description of emissions “Emissions — Air Pollutant Emissions” 11-12
target(s) set and steps taken to “Emissions — Greenhouse Gas
achieve them Emissions”
RERENIEIE PRI I NBERNEEE RS THER YD — RBS S 2 MBERU
A15 EEE BRI B THEBY) - BEREEHERU
KPI A1.6 Description of how hazardous “Emissions — Hazardous and Non- 13
and non-hazardous wastes are hazardous Wastes”
handled, and a description of
reduction target(s) set and steps
taken to achieve them
RERENIEE HMERIEREERBEEEEYN THE Y - BE R EmEREY)
Al.6 FE o R i PR E] L B0 EE B AR

R ER S E B RPN T BR
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
TEHE BE - —RIEERARENIEE =111 =1
A2: Use of Resources
2. BiRER
General Disclosure “Use of Resources” 14
— i EE & REMA
KPI A2.1 Direct and/or indirect energy “Use of Resources — Electricity” 14
consumption by type in total
and intensity
REREIER RERBONEE R SRE & R{ER - B/
A2.1 FERBREEREE
KPI A2.2 Water consumption in total and ~ “Use of Resources — Water” 15
intensity
RERAB ISR WIEKERBE MERER - AXy
A2.2
KPI' A2.3 Description of energy use “Use of Resources — Electricity” 14
efficiency target(s) set and steps
taken to achieve them
RASRAB IR AP ST SRS IR EE A s B ERER -8
A2.3 7&)3’27% % 555 L5 B AR P ERERY
KPI A2.4 Description of whether there "Use of Resources — Water” 15
is any issue in sourcing water There is no issue in sourcing water fit
that is fit for purpose, water for purpose
efficiency target(s) set and steps
taken to achieve them
RSB MIER HAUKBGE B AR A E A MERERA - Akl
A2.4 MR U] B mE REGERKELREMRE
B 7 E RS B R RN
KPI A2.5 Total packaging material used “Use of Resources — Packing Materials 15
for finished products and, if and Paper Usage”
applicable, with reference to per
unit produced
RREIER KPR B EMREE K B RER - SRR REA
A2.5 ER) SHEEEUHSE
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Subject areas, aspects, general disclosures and
Key Performance Indicators (KPIs) Section Pages

FEEHE B —RINERARERISR 41 R

A3: Environment and Natural Resources

A3 IRIBRXRAER

General Disclosure “Environment and Natural Resources” 16
—RRIREE NBRIGRRAEIR]
KPI A3.1 Description of the significant "Environment and Natural Resources” 16

impacts of activities on the
environment and natural
resources and the actions taken
to manage them
RARABERIER I E G HIRIERRXAE NRIE MR AE R
A3.1 BRHNERZEREFDERE
B7H
A4: Climate Change
Ad : RIREME

General Disclosure “Climate Change” 16

— R ER MRzt

KPI A4.1 Description of the significant No significant impact on climate -
climate-related issues which change was noted

have impacted, and those which
may impact, the issuer, and the
actions taken to manage them

RESRENIEIE WM BRI EEHETAE WEBIREHR RS CERNEANTE
A4 FENTEARMEERERT U
K FEE T8N
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FTEHE B —RIRERARERIER =4:13] =17
B. Social
B. 1t &
Employment and Labour Practices
EfER5 TER
B1: Employment
B1: {E{#
General Disclosure “Employment” 17
—RRIREE e 7.
KPI B1.1 Total workforce by gender, “Employment” 18
employment type, age group
and geographical region
RASRAE RIS IR R ERER FheER R TER
B1.1 &8 DB EEBE
KPI B1.2 Employee turnover rate “Employment” 19
by gender, age group and
geographical region
RASRAE IS IR B FieE ke O ER
B1.2 BEMRKRLEER
B2: Health and safety
B2: fZRERE
General Disclosure “Health and Safety” 19
—RRIREE MEmRE %2
KPI B2.1 Number and rate of work- No work-related fatalities occurred -
related fatalities occurred in
each of the past three years
including the reporting year
RASRAR RIS IR BE=F (BREREFE 8F UIEZFLETHFEAMANETENS
B2.1 HETFARNSETEHHE
Kebb=
KPI B2.2 Lost days due to work injury No lost days due to work injury -
RASRAE RIS IR HAIBEEXIIFE# TiERNTHEEXTIFEH
B2.2
KPI B2.3 Description of occupational “Health and Safety” 19

B AR IR
B2.3

health and safety measures
adopted, and how they are
implemented and monitored

AP RV ERER LS

B U MBI T M EE R 5

MERRZE

s
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages

FEHSEBE - —RINBERAREYERE = 4:11] =17

B3: Development and Training

3 BRERIE

General Disclosure "Development and Training” 20

—RRIRE MRl

KPI B3.1 The percentage of employees "Development and Training” 21
trained by gender and
employee category

RS A IR Bt h B S 5ERIE H R = M35 R R 53l

B3.1 EBEBDLE

KPI B3.2 The average training hours "Development and Training” 21
completed per employee by
gender and employee category

RS A ISR BitpIkESEREI D e [EEKED

B3.2 BB TR E

B4: Labour Standards

B4 : 55T #R

General Disclosure “| abour Standards” 22

—RRIREE g5 T#ER

KPI B4.1 Description of measures to “Labour Standards” 22
review employment practices to
avoid child and forced labour

RS AR BRI EREARERLGE T TER))

B4.1 RETREHET

KPI B4.2 Description of steps taken to No such practice was discovered 22

eliminate such practices when
discovered

BT R RERBEREHRE
B 15 L P BREXBY 2 B

REERERBR
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BB HEREARE

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FEHE B —RINERARERISR 4] =17:]
BS. Operating Practices
B5. EEE
B5.1 Supply Chain Management
B5.1 4B EE
General Disclosure “Supply Chain Management” 23
— R ER MEfEHEE IR
KPI B5.1 Number of suppliers by "“Supply Chain Management” 23
geographical region
RASRE ISR Brited DI HER e MR IR
B5.1
KPI B5.2 Description of practices relating ~ “Supply Chain Management” 23
to engaging suppliers, number
of suppliers where the practices
are being implemented, and
how they are implemented and
monitored
RASR A ISR B ERAEAMHERNES 1 [EEEEE)
B5.2 HRTAEMEANHEREE
MR ABRAAIT REER T
KPI B5.3 Description of practices used “Supply Chain Management” 23
to identify environmental and
social risks along the supply
chain, and how they are
implemented and monitored
RASRE ISR BB HERSEIRE  [HEEEE)
B5.3 MIRIE R At & EBRAVIEG] - LUK
BT RERS A
KPIB5.4 Description of practices used “Supply Chain Management” 23
to promote environmentally
preferable products and services
when selecting suppliers, and
how they are implemented and
monitored
RSB RIE IR HEREHEARIEES A MR EIE)
B5.4 IRREmARFBZHIED] > LU AE

BRIT R EER A
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BB HEREARE

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FEHR - BE - —REERARERIEE 41 R
B6 Product Responsibility
B6 EmEE
General Disclosure “Product Responsibility” 23
— AR EE EmEE
KPI Bé6.1 Percentage of total products No product sold or shipped subjectto -
sold or shipped subject to recalls for safety and health reasons
recalls for safety and health
reasons
B AR EENCEXERGHTEEZ UEECEACEZEMAZZERE
B6.1 S HEREAMELNKNE D EhmAEAC
i
KPI B6.2 Number of products and service  No product and service related -
related complaints received and  complaints received
how they are dealt with
B R AR IR RERREDKRBRBORFE  TEREAHEMMRBHRS
B6.2 B LU fE# 7504
KPI B6.3 Description and practices “Product Responsibility” 23
relating to observing and
protecting intellectual property
rights
R AE ISR mREERRENMEREE EREE
B6.3 FARYIE A
KPI B6.4 Description of quality assurance  Not applicable to the Group's business -
process and recall procedures
R AR IEIR HAEEREBRREMEMREIYN  FAERRAEEES
B6.4 252
KPI B6.5 Description of consumer data "“Product Responsibility” 23
protection and privacy policies,
and how they are implemented
and monitored
BRI IR HIUHEEBRRERLER  [EREE
B6.5 R LU ABREAT R BEER 75 04

32 CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED AR AREIR RS IRAE]



Environmental, Social and Governance Report

BB HEREARE

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FEHB EE - —RINBERAREYSERE = 4:11] =17:]
B7: Anti-corruption
B7 : R&ES
General Disclosure “Anti-corruption” 24-25
—RRE "R&5)
KPI B7.1 Number of concluded legal No concluded legal case regarding -
cases regarding corrupt corrupt practices was noted
practices brought against the
issuer or its employees during
the reporting period and the
outcomes of the case
R E ISR REBESHEANETAIEE HEZRAMESTANEEEEE
B7.1 EBRHITEEENESHRE et
(GRS QSPSEENGES
KPI B7.2 Description of preventive “Anti-corruption” 24-25
measures and whistle-blowing
procedures, and how they are
implemented and monitored
RS RIS IR ML HERRBRRER Uk [RES)
B7.2 HERRITRER A
KPI B7.3 Description of anti-corruption Anti-corruption 24
training provided to directors
and staff
RASRAERIS IR HEmEERETRMHENRE REFE)
B7.3 S iEEl
C. Community
C.#HE
B8: Community Investment
B8 : HHEIRE
General Disclosure “Community Investment” 25
—RRIREE MtERE)
KPI B8.1 Focus areas of contribution “Community Investment” 25
RS A IR FIEREE MtERE)
B8.1
KPI B8.2 Resources contributed to the - -
focus area
RASR A ISR EEIHEFRBAER - -
B8.2

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 =&

.

“HFRE-HEREARE

33



>
<]
>
J

=
X
CHINE\);)O

Az PN E RIER AR A S

AV

VA

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED

——
—

—_—




	COVER
	CONTENTS
	ABOUT THIS REPORT
	BOARD STATEMENT
	ESG GOVERNANCE STRUCTURE
	REPORTING STANDARD AND PRINCIPLES
	REPORTING PERIOD AND BOUNDARY
	STAKEHOLDER ENGAGEMENT
	MATERIALITY ASSESSMENT
	STAKEHOLDER FEEDBACK
	A. ENVIRONMENTAL
	B. SOCIAL
	ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
	BACK COVER



